INTRODUCTION
The present report centers on access to Training and Development by Argentina's economy active population. The purpose of this research is to describe the continuous training system, public policies on such training, and the role of the Government in providing training opportunities. The characteristics of the training offered between 2003 and 2014 are analyzed; such characteristics show investment levels and types of training, factors that identify the main challenges Argentina must face to achieve the development of the Economy.
is the country capital and the site of Federal Government. The government comprises the Executive, the Legislative and the Judiciary. The Executive is headed by a President, followed by a Vice president, the next rank below the president. The Legislative comprises two Congress Chambers: that of the Representatives and that of the Senators. The Representatives last four years in office and can be reelected while the Senators last six years and can be reelected indefinitely. The Vice president heads the Senate. Finally, the Judiciary comprises the Supreme Court of Justice and the lower courts. Supreme Court and lower courts Judges remain in office for as long as their good behavior lasts.
Industry and Economy
According to 2012 World Bank official results, Argentina has a U$S 11,452 GDP per capita. This GDP places the country among the first five per capita GDPs of the region together Chile (15, 415) , Uruguay (14, 706) , Brasil (12, 339) and Venezuela (11, 114) .
A report by the International Monetary Bank ranks Argentina 26 among the most important economies of the world due to the country's US$ 447,644,000 GDP. With this GDP, Argentina is the third Latin American economy after Mexico and Brazil.
Based on INDEC information, Deloitte Ltd. analyses the industrial scenario and classifies the data in different areas. In the first half of 2012, electronics and home appliances was the most active sector, with a growth in current sales, year-over-year, of 37.9% (US$ 666,000,000 vs. US$ 483,000,000). In the second half, Food and Drinks exhibited a variation with a year-over-year growth of 27.6% (US$ 6,884,000,000 vs. US$ 5,400,000,000). Next in rank are Clothing, Shoes and Linen, with a year-over-year growth of 26.9% (US$ 286,000,000 vs. US$ 225,000,000); and Cleaning articles and Perfumes with a year-over-year growth of 25.8% (US$ 1,468,000 vs. US$ 1,167,000,000).
In 2012, Argentina had the 44 position worldwide according to export volume, which reached U$D 80,927,000,000. According to the classification by the Ministry of Industry of Argentina, 23.5% of total exported goods corresponds to Raw Material, 34% to Farming Products, 34% to Industrial Manufactures, and, finally, 8.5% to Fuel and Energy.
The job market in Argentina comprises 19,800,000 jobs (49.4% of the total population), 43.5% corresponds to women positions. In 2014, unimployment reached 7.1%, placing the country behind Germany (4.8%), Brazil (5%), and Chile (6%); though it is ahead of France (10.3%). Concerning level of instruction per age group, 4.7% of Argentine working population has not completed primary school; 35.23% has completed primary education; 39.2% has finished secondary school; and, finally, 20.8% has attended the university. (INDEC, 2014) .
Education system
The education System comprises the following levels: initial (from 45 days to five years old); primary education (age group between 6 and 12 years); secondary education (student population between 13 and 17 years of age); and higher education, which includes terciary education and the university. Figure 1 shows the structure of formal instruction in Argentina and the age of the student population in each group. 
Statistics in Education
According to the National Education Law N° 26206, art.3, issued in 2006, a minumun investment of 6% of GDP is guaranteed for education. 
State Administered Training and Development Policies
The Argentine school system is administered by the National Ministry of Education, which reports to the Executive Power in charge of ruling the education policies and strategies as The Ministry of Education comprises the Federal Council of Education, an administrative body that coordinates and brings together the education system all over the country. This council has the purpose of unifying and articulating the different manifestations of the country's Education System. The body is presided over by the National Minister of Education; it includes the maximum Education authority in each jurisdiction and three representatives of the Universities Council.
In addition, the formal Education System in Argentina is also ruled by the 26075 Education Funding Law (LFE), which was passed in December 2005 and promulgated in January 2006.
Through the Undersecretary of Education Planning, the Argentine Ministry of Education analyses the information related to characteristics, components and evolution of the National Education System expenditure as well as the evolution of teacher salaries.
Continuous training in Latin America has acquired a role in society that is growing in importance. Such statement is supported by the evolution of the laws regulating such formation. According to Vargas (2006) , in most countries of Latin America, work training offer has increased considerably due to existing laws that guarantee the growth of those nations.
Specifically, the Continuous Training system in Argentina is designed and controlled by the Argentine Ministry of Labour, Employment and Social Security (MTEySS). The role of the Ministry is strategic and centers on promoting training conditions, as well as the assessment and acceptance of the labour skills demanded to workers by the job market in the country. In addition, this Ministry fosters the training of workers through the National Institute of Technology (INET) under a framework agreement known as National System of Continuous Training (SNFC) as a means to guaratee a proper job, and, thus, influence the country's economy.
The Ministry has implemented the "Strategic Plan of Continuous Training: Innovation and Employment, Argentina 2020", which aims at improving competitiveness and worker inclusion. The plan involves different sectors of society, such as entrepeneurs and union organizations. The main objective pursued by the Ministry is for the plan to become a tool to line up the the Continuous Training Plan with the 2020 Strategic Industrial Plan (PEI 2020). The PEI was created based on an initiative by workers, entrepenuers, universities and private and public sector agents, and coordinated by the Secretariat of Strategic Planning at the Argentine Ministry of Industry.
With this training system, the State tries to strenghten the proposed objectives by PEI 2020, which tries to upgrade the production chain in order to foster industrial development to guarantee an annual industrial GDP growth of 7%.
According to Barasatian and Sladogna (2013) Corporate Training and Development Barasatian and Sladogna (2013) Table 2 shows the percetange of people trained historically.
• From 2003 to October 2014, 920,768 persons attended Professional Training courses.
The 61,374 persons that attended Professional Training courses in October 2014 did so in the following proportion:
• 36.3% under sector agreement framework.
• 40.4% under provincial agreement framework.
• 9.0% under territory agreement on employment promotion.
• 8.7% whithin the Tax Credit Program.
• 5.2% under Professional Training Programs organized by social institutions.
• 0.3% in other types of courses.
Barasatian and Sladogna (2013) The Software segment exhibits 100% of the training offer, characterized by qualified job training. A total of 71,500 persons were trained in two stages: the first one included 41,500 persons; the second, 30,000 workers trained in 43 computing labouratories.
The Metalworking segment is the second one in relation to the investment offered by the Ministry. By 2013, a total of 44,800 workers had been trained, and 18 professional training centers had been distributed all over the Argentine Republic. Such centers had been upgraded with latest generation equipment. In 2013, this sector grew from 76% to 84%.
The Building sector was the most significant one in relation to investment, to the number of workers trained, and to the number of job-related skill certificates granted. In 2013, this sector grew from 47% to 62% in specialization trades.
These data show the shift concerning human resources professional training in Argentina. These figures show a growth of the training rates in the three segments analised, contradicting Schneider (2009) , who claims that qualified hand labour is scarce in the country. The creation of a specific legal framework in the field is one of the new challenges the Ministry must face in order to consolidate Professional Training. According to Barasatian and Sladogna (2013) The survey proves that the size of the companies determines the implementation of employee training. According to the data obtained in 2013, the percentage of companies that trained their workforce was 53% for small companies, 84% for medium-sized, and 92% for large ones.
Finally, the current context offers an optimal opportunity to promote competiveness, productivity and social inclusion; in addition, it establishes that the role the Ministry is to play within the future system framework.
Research on Training and Development in Argentina
The first step to organize professional training in the country was the creation of the CONET (Technical Education National Council) in 1959. This initiative was taken with the responsibility of concentrating the national technical education, which, up to that moment, was taught by different institutions created in the decade between 1945 and 1955 such as Universidad Nacional Obrera (UNO), Comisión Nacional de Aprendizaje y Orientación Profesional (CNAOP) y la Universidad Tecnológica Nacional (UTN). The first report on the state of affairs of Professional Training was prepared by ILO to the request Argentina Government placed through CONET in 1969. The report describes the evolution of Companies' Personnel Training according to the development of the Professional Training System administered by CONET.
Another report related to training in Argentina is the one Paín (1972) prepared. This report is the result of research oriented to the analysis of workers' attitudes towards professional training in medium-sized companies.
This ILO report was followed by other two, one on Professional Training for adults in 1974, and the other on Professional Training for Industry Development and Professional Training in Company in 1976.
Experton (1994) submitted a report on university education in Argentina; the report was published by the World Bank. Ever since 2000, a number of scholars conducted a series of investigations to analize different aspects of education and training in various countries, among which Argentina was included. The World Bank published all the research reports. The 2006 reports analize the implementation of skill formation in the work force. The objective of this training is to contribute to the economy growth that relies on both education and professional training.
Under the auspices of the International Labour Organization and the Inter-American Centre for Knowledge Development in Vocational Training (CINTERFOR), Cappelletti et al., (2000) published their research on revaluation of professional training in the system of work relations in Argentina. This research analizes the following three mechanisms: collective bargaining, social dialogue and institutional participation instances.
Within the context of the Study Program on Youth, Education and Work (PREJET-IDES), authors such as Salvia and Tuñón (2007) have focused their research on socially excluded youth. Finally, Barasatián and Sladogna (2008) prepared a report on the role of professional training in production models. Billorou et al., (2011) , edited a guide to evaluate the impact of training by paying attention to the ILO guidelines concerning the need of counting on comparable reference parameters of investment, both in education and continuous training. In 2012, ILO prepared a report on training for work in Argentina. Jacinto and Millenaar (2013) produced a holistic analysis of policies, institutions and structural conditions. They investigated the training mechanisms for the design of the educational-laboural stages for the working-class youth. Gándara and Cosentino (2013) proposed the joint action of training certers, companies and unions to achieve the incorporation of young people in the job market, and, in this way, to influence the development of local economy.
Oelsner (2013) presents a historical analysis of the changes in professional training policies in Argentina during the period between 1944 and 1955. At the same time, Barasatian and Sladogna (2013) provided suggestions to strengthen the future National System of Continuous Training.
Conclusion
Argentina has a solid structure of the education system. This system comprises the following four classic education levels: Initial, Primary, Secondary, and (OCED, 2012) , Argentina exhibits a deterioration in educational quality, which places the country among the nations with lower level, just above Perú and Colombia. Such situation proves that, even though the investment is considerable, more emphasis should be put on improving students' academic performance.
In relation to the continuous training system, since mid XX century, Argentina has worked on developing a system of such training that would contribute to the upgrading of the national industry.
Ever since the first years of the XXI century, the State is facing permanent effort to improve the results of continous training. To do so, it resorts to tripartite bodies, Sector Councils, and to the development of a legal framework that would strenghthen the importance of such training.
The State engagement in the consolidation of continuous training is evident. The development of the "Strategic Plan of Continuous Training: Innovation and Employment, Argentina 2020" is one of the most tangible examples in the field, together with the creation of the corresponding specific legal framework, i.e. the design of the Continuous Training Law.
A growing tendency to training in the most specialized levels of the trades in each sector is evident; a greater incidence of training on the technologically most advanced sectors, and growth of institutionalization are evident in Argentina. Such traits could strengthen the future. In this sense, two areas have exceled others, namely, metalmechanics which grew from 76% to 84% and the building sector which grew from 47% to 62% in specialization trades.
Concerning the role played by training private companies, 59% of surveyed companies in 2013 develop their own programs. That year report shows that, in most companies, training is directly related to the size of the company. Results show that 92% of big companies has continuous training programs, while only 53% of small enterprises has such programs.
Another important aspect to examine is the Continuous Training Law. Such regulation should consider different aspects of the functions and missions of the future system, the creation of a governing body and its place in the State system in relation to both social sectors and the State, as well as the definition of specific roles.
In spite of investing on education at the level of developed countries, Argentina has not achieved optimal results due to the short time period of implementation of increased education funding. The country raised the investment percentage in education not long ago, 2009; such policy would account for the position the country has, worldwide with respect to GDP investment in eduction, according to the results of the PISA report. The main challenge of the country would be to upgrade the results in education to reach the first positions in the world.
Concerning Continous Training, Argentina has exhibited steady activity since mid XX century. Such activity has fostered a solid system, in which the State is the main administrator.
Sources of information on Training and Development
Public Administration 
